

1.0 Introduction - EITI Requirement 1.5
The EITI requirement related to work plan states that the SLEITI Multi-stakeholder Group (MSG) is required to maintain a current work plan which is fully costed and aligned with the reporting and Validation deadlines established by the EITI Board. The work plan must:

a) Set EITI implementation objectives that are linked to the EITI Principles and reflect national priorities for the extractive industries. The MSG should address the steps needed to mainstream EITI implementation in company and government systems. 
b) Reflect the results of consultations with key stakeholders and be endorsed by the multi-stakeholder group. 

c) Include measurable and time bound activities to achieve the agreed objectives. The scope of EITI implementation should be tailored to contribute to the desired objectives that have been identified during the consultation process. 

d) Identify domestic and external sources of funding and technical assistance where appropriate in order to ensure timely implementation of the agreed work plan.

e) Be made widely available to the public, for example published on the national EITI website and/or other relevant ministry and agency websites, in print media or in places that are easily accessible to the public. 

f) Be reviewed and updated annually. In reviewing the work plan, the multi-stakeholder group should consider extending the detail and scope of EITI implementation. In accordance with Requirement 1.4 (b), the multi-stakeholder group is required to document its discussions and decisions. 

g) Include a timetable for implementation that is aligned with the deadlines established by the EITI Board (section 4 - EITI Board oversight of EITI implementation) and that takes into account administrative requirements such as procurement processes and funding.

Summary of Progress in Work Plan Activities Implemented in 2021

The activities implemented by the SLEITI MSG in the year under review seek to address the 2019 EITI Standard. More so, it aims to strengthen the National Secretariat (NS) and the Multi-Stakeholder Group (MSG) to enable it performs its work efficiently, on time and on budget, including building consensus amongst stakeholders. The update herein is based on activities in the 2021.
	ULTIMATE OUTCOME

Increased Citizen Awareness and Debate through increased disclosure as per EITI Requirements 1-7

	

	Intermediate Outcomes
	Strengthen SLEITI to Implement and Meet EITI Standards and Requirements 

	

	Immediate Outcomes
	Increased capacity of the SLEITI and key Stakeholders

	Description of Planned and Proposed Activities

	11.10 Output – MSG Refreshed - Improved Knowledge, Skills and Governance         Implementation update 


	11.11
	Sign MSG MoU
	The SLEITI MSG MoU was updated to reflect provisions in Requirements 1.1-1.4 of the 2019 EITI Standard. It was signed by the MSG on 25th March 2021. Since then, the functioning of the MSG on the EITI process has improved significantly.

	11.12
	Quarterly MSG Meeting
	Section 6.1 of the SLEITI MSG MoU states that “the SLEITI MSG shall determine the frequency of its meetings at such times and places as it deems necessary but shall endeavor to hold not less than four (4) meetings in a year”. Due to Covid-19, the MSG held two physical meetings to discuss EITI implementation. Efforts made by the MSG to convey online meetings via Teams, Zoom, and other means did not prove fruitful due to poor internet connectivity. In addition, the MSG Technical Committee held three (3) meetings to review key documents including the 2019 1A’s ToR, Scoping reports for 2019 reporting etc.   

	11.13
	Design and Implement Exit Survey with current MSG Members for Feedback
	This activity was deemed necessary to receive feedback from outgoing MSG members about their participation on the MSG, how to strengthen MSG governance and how the Secretariat can function effectively. This exercise is kept in view. 

	11.14
	Results from Exit Survey included into M & E and Annual Report
	Ongoing. This activity was contingent on implementation of the Exit Survey. 

	11.15
	Generate information on Gender and Diversity on the MSG
	Female representation on the SLEITI MSG increased steadily. The MSG has nine female representatives including the Chair. The female representatives occupy senior executive positions in the various institutions. There are five (5) substantive and four (4) alternates.     

	11.16
	Collect Current MSG Constituent Information
	This activity has been carried forward to 2022. 

	11.17
	Validate Constituent Information and develop Constituency Database
	Ongoing. It have been rolled over to 2022 

	11.18
	Develop and print MSG Operations Handbook

	The MSG considered that in addition to its MoU and Internal Governance rules, it was ideal to develop a SLEITI MSG Operations Handbook to address gaps and issues the MoU and Internal Governance Rules seemed silence on. This activity will be rolled over to mobilise resources and technical support.     

	11.19
	Undertake assessment of MSG training needs
	The MSG received at least two trainings in the year under review; one of which was an Orientation and Refresher Workshop on the EITI Process. This training was timely and necessary in bringing the MSG to speed with the 2019 EITI Standard. There is still need for an assessment on MSG training needs and this will be kept in view.

	11.19.1
	Implement one (1) day Orientation and Capacity building for all MSG members and Secretariat Staff
	The implementation of this activity was funded by the Government of Sierra Leone and it was held on 5th August 2021. The workshop was attended by all MSG members and SLEITI Secretariat.  

	11.19.2
	One day capacity building training of stakeholders on the new EITI 2019 Standard.
	This activity was rolled over to 2022 in preparations for Validation.   

	11.19.3
	Design MSG annual Survey for Feedback
	This activity was designed to gauge MSG’s perception about EITI implementation. This activity has been rolled over as technical support is required.  

	

	11.20 Output- SLEITI Internal/External Capacity Building Training  
	

	11.21
	NS-Training on Leadership/Organizational Management/Software
	The objective was to build the capacity of the SLEITI Secretariat staff in order to increase productivity and implement the SLEITI process effectively and efficiently. This activity is kept in view by the MSG and will be carried forward to 2022 work plan activities. 

	11.22
	NS-Fundraising and Proposal Writing
	As part of the Secretariat approaches to mobilising resources, it was deemed necessary to undertake training on fundraising initiatives and project proposal writing. Although this speciality is not conspicuously lacking among the Secretariat staff, a special training was considered necessary. This is kept in view.

	11.23
	MSG-NS Training: Beneficial Ownership (BO) 
	Training was provided to the MSG and other stakeholders on Beneficial Ownership. With support from the EITI International Secretariat, a Consultant did an online presentation to the MSG and stakeholders. This was to build their knowledge and understanding of the Requirement as it become mandatory for Sierra Leone in January 2020. 

	11.24
	MSG-NS Training: Mainstreaming EITI Data
	With support from the EITI International Secretariat, the training was conducted via Zoom. Furthermore, a feasibility study for mainstreaming EITI data in Sierra Leone was completed in 2021. This raised awareness among MDAs about the importance of systematic disclosure.

	

	11.30 Output – Gender Mainstreaming and Training
	

	11.31
	Initiate bilateral meeting with the Ministry of Gender Affairs (MGA) and other stakeholders for gender related information in accordance with the EITI Requirement 
	The MSG agreed to ensure that information on gender is mainstreamed in accordance with the EITI Requirement. The MSG will continue to initiate discussions and lobby for the Gender Empowerment Bill to be enacted.  

	11.32
	Hold consultation with MGA on developing Gender Policy /Strategy
	A Bill on gender empower was developed by the Ministry of Gender. The MSG awaits its enactment, following which other approaches will be designed to meet EITI Requirement on Gender.  

	11.33
	Collection of disaggregated data on gender -M&E
	This is yet to be undertaken by the MSG at national level. The MSG requested gender employment data from large scale companies during its outreach activities. The data was disaggregated by gender and helped generate debate among stakeholders. This activity will be included in the 2022 work plan activities. 

	11.34
	Discuss Steps moving forward: initiate discussion on labour market survey on women in the extractives sector 
	Ongoing.  

	11.35
	Raise awareness around women in the extractives labour force
	The Secretariat attended a few advocacy events organised by Women on Mining and Extractives (WoME) during which the SLEITI National Coordinator gave a talk on the 2021 work plan activities on gender. The events were published in popular local tabloids and broadcast on national television and radio stations.  

	

	11.40 Output – Environmental Training
	

	11.41
	Hold bilateral stakeholder meeting with Ministry of Environment, Environmental Protection Agency, CSOs for related data in accordance with the EITI Requirement on Environment 
	Prior to the creation of the Ministry of Environment (MoE), the Environment Protection Agency (EPA) was the lead agency providing sector related data for EITI report. Despite the creation of this new Ministry, the MSG agreed that it will continue to work with the EPA which is the technical wing.   

	
	

	11.50 Output – SLEITI Corrective Actions and Validation
	

	11.51
	Hold one 2-days pre-validation roundtable residential  workshop on Validation Corrective Actions including training on Validation Technical Mapping Exercise 
	This was activity was postponed due to the extension granted to SLEITI MSG by the EITI Board to commence its next Validation 2022. The workshop was held in February 2022

	11.52
	Presents new Validation guidelines & templates to MSG 
	This activity was completed. Even though the Validation was postponed, The EITI International Secretariat shared the three Validation templates with the SLEITI MSG. This gave an insight into the responsibilities of the MSG in taking the lead in completing the templates. The new Validation model comes with several procedures including the completion of the Validation templates on Transparency, Stakeholder engagement, and Outcomes and impact. 

	11.53
	Review monitoring and evaluation framework for Validation purposes
	The Secretariat kept track of the 2018 Validation Corrective actions and ensured that pending issues were addressed prior to commencement of Validation. 

	11.54
	Hire a lead consultant to support SLEITI MSG in data collection and analysis for Validation. 
	This activity was achieved in 2022. Instead of hiring a consultant, the MSG formed a Validation Technical Committee made up of members from the three MSG constituencies. 

	

	11.60 Output- Budget Needs Assessment of Operations
	

	11.61
	Additional funding required for key Office Operations – Computers, desk and chairs, etc.
	Three executive office tables and swivel chairs were purchased.  Efforts were made to secure additional funding. This is an ongoing event.    

	11.62
	Review and identify funding Agencies and Donors
	The MSG identified potential funding partners to support SLEITI implementation. Among those contacted was African Centre for Energy Policy (ACEP), UNDP, GIZ and OSIWA. 

	11.63
	Initiate meetings with potential donors
	The MSG interacted with a few potential donors, and maintained its relationship with World Bank, UNDP and GIZ. 

	

	11.70 Output – Reporting 
	

	11.71
	Submit EITI Annual Progress Report 2018/2019
	The 2018 and 2019 Annual Progress Reports (APR) were completed in 2020. They were not discussed by the MSG until 2022. This was as a result of the interruptions created by the Covid-19 on MSG operations and the decision by the EITI Board to revise the Requirement and deadline on APR submissions. 

	11.72
	Submit Donor Financial and Progress Report (After Project Implementation) 
	All narrative and financial reports for funding received from development partners were submitted. 

	11.73
	Submit Quarterly Reports – Office of the Vice President (End of each quarter)
	The Secretariat was complaint with the directive from the Office of the Vice President to submit quarterly report on activities implemented by the MSG. 

	11.74
	Submit Monthly update briefing report to MSG
	This was achieved in the year under review. In practice, the National Coordinator regularly briefed the MSG Chair following which a circular is released to the MSG through email and WhatsApp.  

	
	
	
	


The following breakdown section highlights the importance of mainstreaming and disclosure.  These activities are to be rolled out to meet EITI Requirements 2-7.
	ULTIMATE OUTCOME

Increased Citizen Awareness and Debate through increased disclosure as per EITI Requirements 2-7

	

	Intermediate Outcomes
	Improved transparency and disclosure of Information and data on key platforms

	

	Immediate Outcomes
	Increased capacity and knowledge to disclose key information in line with the EITI Standard 

	Description of Planned and Proposed Activities
	

	22.10 Output - Produce the 2019 SLEITI Report
	

	22.11
	ToR for IA approved
	The MSG agreed to produce the 2019 EITI report in line with the flexible reporting model. This was followed by developing and approving the Terms of Reference (ToR) of the Independent Administrator (IA).

	22.12
	Signed contract for IA 2019 SLEITI Report – Flexible 
	This was supervised by the MSG and it was coordinated by the World Bank Extractive Industries Technical Assistance Project (EITAP) unit attached to the Ministry of Mines and Mineral Resources

	22.13
	Hire IA to produce 2019 SLEITI Report 
	Following a competitive local and international bidding process, BDO-UK was selected as the most qualified and technically competent to produce the 2019 SLEITI report. 

	22.14
	Draft Scoping Report submitted to MSG
	The first draft of the 2019 scoping report was submitted to the MSG for review on 22nd March 2021. After incorporating comments from the MSG, version 2 of the scoping report was received on 5th May 2021. Comments were also incorporated, version 3 and the final scoping report was received on 1st June 2021.

	22.15
	Comments from MSG on draft Scoping Report acted on by IA 
	Comments received from the MSG on the draft scoping report were reflected in the final scoping report approved by the MSG. 

	22.16
	Training on templates and data collection with reporting entities
	Due to Covid-19, neither the MSG nor the reporting entities received training on data collection from the IA. Instead, the IA included ‘guidance notes’ in the attachments circulated with the templates. At the Also, email addresses and telephone numbers were included in the email circular for further information and clarification. These approaches enhanced the data collection process.  

	22.17
	Draft Report submitted to MSG (Inception Report) 
	The 2019 inception report was submitted to the MSG following initial data collection phase, stakeholder engagement and desk study. This was reviewed by the MSG and comments provided. 

	22.18
	Comments from MSG on draft Report (Inception Report) 
	Comments received from the MSG were addressed by the IA and included in the final inception report that was approved by the MSG.

	22.19
	Meeting & Approval of final Report by the MSG
	Due to the Covid-19, physical meeting was not held to approve the 2019 Report. The MSG approved the 2019 report on 29th December 2021 through an online “no objection” approval as provided for in the SLEITI MSG MoU. 

	22.19.1
	Publication of the report on SLEITI Website
	Following the approval of the 2019 SLEITI reporting, The final copy was published on the SLEITI website www.sleiti.gov.sl on 30th December 2021. 

	22.19.2
	Completion of Summary Data Template
	The IA submitted the summary data templates to the MSG on 26th January, 2022 in accordance with the 2019 Standard. The summary data template was shared with the EITI International Secretariat for approval.  

	22.19.3
	Develop Concept Notes for nationwide dissemination of 2019 Report 
	The development of the concept note for dissemination of the 2019 report was postponed to 2022 as the report was produced late into 2021. 

	22.19.4
	Concept Notes approved by MSG
	This activity will be done in 2022 as the report was published late into 2021. 

	22.19.5
	Implement dissemination activities
	This activity will be completed in May 2022.

	22.19.6
	Produce dissemination report and share findings of dissemination activities with MSG and key stakeholders 
	This was postponed to 2022 when dissemination is completed.

	22.19.7
	Map out Stakeholders to act on Report findings and recommendations. 
	Since the 2019 report was published late in 2021, the MSG will discuss the recommendations at the next MSG meeting scheduled for March 2022  

	22.19.8
	Act on EITI Reporting Recommendations
	The MSG will discuss the recommendations at the next MSG meeting scheduled for March 2022 where measures will be put in place to address the recommendations.  

	

	22.20 Output – Produce the SLEITI 2020 Report 
	

	22.21
	ToR for Independent Administrator (IA) approved
	The budget for this activity was approved late in 2021. Therefore, the activity was rolled over to 2022 where it will be implemented.  


	22.22
	Signed contract for IA 2020 SLEITI Report 
	

	22.23
	Draft Scoping Report submitted to MSG
	

	22.24
	Comments from MSG on draft Scoping Report acted on by IA 
	

	22.25
	Training on templates and data collection with reporting entities
	

	22.26
	Draft Report submitted to MSG (Inception Report) 
	

	22.27
	Comments from MSG on draft Report (Inception Report) 
	

	22.28
	Meeting & Approval of final Report by the MSG
	

	22.29
	Publication of the report on SLEITI Website
	

	22.29.1
	Payment of IA
	

	

	22.30 Output – Subnational Transfers and Payments Disclosure Plan
	

	22.31
	Hold bilateral Meetings with key MDAs to provide information on EITI sub-national disclosure requirements
	SLEITI is a member of a CSO led group called “Taskforce on Public Disclosure”. The Taskforce comprised several CSOs and MDAs involved in the governance of the extractive sector. SLEITI was able to leverage on this process to engage MDAs on ensuring they work towards regular disclosure of information related to sub-national transfers and payments from companies. Few of the group’s meetings were hosted by the SLEITI Secretariat.  

	22.32
	Identification of key gaps and bottlenecks for sub national (SN) payments. 
	The Taskforce held meetings where bottlenecks and gaps were discussed. The SLEITI report was used for ease of reference. In addition to the regular meetings of this Taskforce, the group held a “Town hall meeting” in one of the mining communities. The meeting attracted several stakeholders including company representatives, chiefdom and districts authorities and community members. The meeting provided a platform for debate on how to address the bottlenecks associated with sub-national payments and ways to strengthen accountability and transparency.  

	22.33
	Engage NMA & Ministry of Mines on development of SN Payment & Transfer policy 
	The MSG has confirmed that the new Mines and Minerals Development Bill has addressed subnational payments. 

	

	22.40 Output – Legal and Regulatory Reforms
	

	22.41
	Strengthen relationship with key  integrity institutions – ACC, ASSL, CAC etc. 
	This was achieved in the year under review. These institutions were regularly invited to SLEITI functions and its related processes. 

	22.42
	Hold meetings with key stakeholders to understand legal and regulatory reforms in the extractive sector
	SLEITI was regularly invited to sector related meetings to discuss reforms of the extractive sector. For improved governance of the extractive sector, the MSG will continue to leverage on this opportunity to ensure that transparency and accountability clauses are inserted into the sector related pieces of legislations. 

	22.43
	Communicate and raise awareness of status of legal and regulatory initiatives
	Legal and regulatory issues related to the extractive sector were included as talking points by the MSG in the monthly SLEITI Hour on Sierra Leone Broadcasting Corporation (SLBC) which was held for a period of six months.  

	

	22.50 Output- Ensure Beneficial Ownership (BO) disclosure by Extractive Companies
	

	22.51
	Hire consultant for BO Roadmap
	With funding support from the EITI International Secretariat, Sierra Leone was supported with a consultant to undertake a study on Beneficial Ownership Transparency in Sierra Leone. The recruitment process was done by the EITI International Secretariat. 

	22.52
	Scoping/Inception Report submitted to MSG for Approval 
	The consultant submitted the initial inception report in accordance with the ToR. The MSG reviewed and approved the report

	22.53
	Virtual Stakeholder engagement on BO implementation
	The BO presentation was done by the consultant. It attracted several stakeholder institutions on the SLEITI MSG. 

	22.54 
	MSG’s comments acted on by the BO Consultant 
	Issues raised by the MSG to strengthen the report were acted upon by the consultant. Prominent among include the definition of BO in the Mines and Minerals Development Bill.  

	22.55
	Draft final report submitted for MSG approval  
	The MSG reviewed the draft final report and approved it electronically. 

	22.56
	Submission of final report  to MSG 
	The final report was submitted to the MSG on 26th August 2021. 

	22.57
	Publication of Final Report on SLEITI platform 
	The final report was published by the SLEITI Secretariat on the SLEITI website.  

	22.58
	Create MoU with key Agency on shared information
	This activity was kept in view until the enactment of  legal provision to enforce mandatory disclosure of BO data

	22.59
	Awareness Raising Event on BO regulation and implementation 
	Issues related to BO were included in the SLEITI TV Hour on SLBC. 

	22.59.1
	Monitor and Evaluate progress on BO implementation 
	The MSG regularly discussed BO implementation with emphasis on the speedy enactment of the Mines and Minerals Development Bill.  

	

	22.60 Output – Transparency Round Table on Kimberly Process
	

	22.61
	SLEITI Participation in Multi-Stakeholder group on the Kimberly Process 
	MSG has requested regular update on the implementation of the Kimberly process by the relevant MDAs on the MSG. (Precious Minerals Trading Directorate of NMA).



	22.62
	Identify key synergies and governance gaps 
	No progress 

	22.63
	Share key information and lessons learnt with MSG members
	No progress

	22.64
	Monitor and evaluate ongoing developments on the Kimberly process
	No progress


Raising awareness and creating public debate are key to ensuring systematic disclosure
	ULTIMATE OUTCOME

Increased Citizen Awareness and Debate through increased disclosure as per EITI Requirements 1-7

	

	Intermediate Outcomes
	3000

Improved citizens participation in all aspects of SLEITI implementation 
	

	
	

	Immediate Outcomes
	3100

Increased availability of SLEITI data to enhance access by SLEITI Stakeholders 
	

	Description of Planned and Proposed Activities
	

	32.10 Output – Enhanced SLEITI Visibility and its Impact on EITI implementation
	

	32.11
	Print full and summary versions of the 2019 SLEITI Report (275 copies) including production in braille format
	Due to delay in publication of the 2019 report, this activity was postponed to 2022



	32.12
	Distribute the Report to SLEITI Stakeholders (MDAs, CSOs, and Media etc.)
	

	32.13
	Undertake Radio and TV Programmes on Findings of the 2019 report
	

	32.14
	Publish Report findings in newspapers 
	

	32.15
	Airing and Monitoring of SLEITI Jingles Nationwide (SLBC & 98.1 radio)
	This was completed. Jingles were developed in Krio, Mende, Temne, and English to aid understanding of the SLEITI reporting process. They were aired by national and community radio stations. The jingles were monitored by individuals in these regions. Positive feedbacks were received from the Monitors.  

	32.16
	Undertake Monthly TV Talk show on SLEITI 
	This was one of SLEITI’s most popular outreach and awareness raising activity. The MSG was assigned a special one hour slot on national TV broadcasting cooperation. The panellists were drawn from the three constituencies on the MSG. Phone-in calls received showed that the SLEITI TV Hour was widely followed on Facebook and viewed by citizens in remote areas. The MSG has included this activity in its 2022 work plan 

	32.17
	Promote SLEITI Spot on TV for improved visibility (3 x a wk. over 12m)
	To promote SLEITI visibility, the advertorial was developed to be aired regularly on national and local TV stations. This was partly achieved as it was subsumed into the normal break during SLEITI TV Hour. The MSG has rolled this into 2022 work plan and will also share it through Facebook platform. 

	32.18
	Monitor and Evaluate SLEITI Media Activities  
	This was an activity designed to analyse likes, hits, and downloads of information materials put out by SLEITI on various platforms. The analytics were captured in SLEITI proposals often submitted for funding for outreach activities. 

	32.19
	Hold Public lecture at Key Universities (FBC, NJALA & UNIMAK)
	The Secretariat was only able to hold one interactive session with cross section of students in the Faculty of Mining at the University of Sierra Leone (Fourah Bay College). 

	32.19.1
	Hold one press conference in Freetown on the 2019 SLEITI Report
	Due to late publication of the 2019 report, this activity was postponed to 2022

	32.19.2
	Undertake outreach activities to four mining communities on SLEITI process
	Although this was not achieved as a standalone activity in 2021, the dissemination of the SLEITI report was leverage on to discuss natural resource transparency and accountability. 

	

	32.20 Output – Key Mainstreaming Gaps, Challenges and Impact assessment of EITI 
	

	32.21
	Virtual interactive session with key stakeholders and MSG members  on Systematic Disclosure
	This was achieved. The virtual session was facilitated by Edwin Warden (Country Officer) from the EITI International Secretariat.  

	32.22
	Hire consultants to undertake two studies – Mainstreaming & Impact Assessment including validation of reports
	The MSG received funding from the World Bank to undertake two studies – Feasibility Study for the mainstreaming EITI data in Sierra Leone and assessment of impact of EITI and Socioeconomic benefits derived from subnational extractive revenues by mining communities. The recruitment process was coordinated by the Ministry of Mines and Mineral Resources through its EITAP Unit. The consultancy was awarded to CEMMATS Group Ltd.

	32.23
	Meeting with key Government Stakeholders and Industries on Systematic Disclosure of EITI Data
	This was achieved during data collection stages of the report production. 

	32.24
	Review Scoping Reports on EITI Mainstreaming feasibility study and Impact survey of socio economic benefits by mining communities
	The SLEITI Secretariat and the MSG reviewed the scoping reports and provided comments which were acted upon by the consultant

	32.25
	Review draft reports by the MSG 
	This was achieved.  

	32.26
	Incorporate MSG’s comments and produce final draft
	Comments received from the MSG and EITI International Secretariat helped strengthened the final reports.  

	32.27
	Produce final reports for approval by the MSG
	The final reports of the two studies were submitted to the MSG for approval. Following in-depth review process, the reports were approved by the MSG and published on the SLEITI website

	32.28
	Map out strategies to act on the report’s findings and Recommendations
	The report findings and recommendations were discussed in early 2022. Few recommendations were earmarked for inclusion in the 2022 work plan

	32.29.1
	Link key achievements and challenges with TV discussions
	The SLEITI TV Hour included talking points of all SLEITI activities. 

	

	32.30 Output: Refresh of SLEITI Website
	

	32.31
	Review SLEITI website alongside other key EITI member Country Websites to improve content development,  update and access
	This was postponed to 2022 due to delay in disbursement of funding support from development partners and GoSL

	32.32
	Training on Website maintenance and upkeep
	To be achieved in 2022

	32.33
	Review and analyse SLEITI website hits  
	Partly achieved, as most links recorded hits. 
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